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Life Guard
Employee Name (Print): _______________________________________

Reports To:
Executive Director of Athletics
Dept / Campus:
Pool




Paygrade: 
Wage/Hour Status: 
Hourly 




Date Revised: June 2021
This job description reflects management’s assignment of essential functions; it does not prescribe or restrict the tasks that may be assigned.

PRIMARY PURPOSE:
Primary responsibility is to prevent drowning and other injuries from occurring.  Ensure the safety of patrons by minimizing or eliminating hazardous situations or behaviors.   Lifeguard must be able to enforce pool policies and be able to communicate effectively why policies are in place.
QUALIFICATIONS:
Education/Certification:

High School Diploma or GED required

Must be certified in CPR, first aid and AED

Current Lifeguard Certification required
Special Knowledge/Skills:
Be able to solve on-the-job issues utilizing effective critical thinking

Knowledge of basic first aid and CPR
Experience:
Previous lifeguarding experience
MAJOR RESPONSIBILITIES AND DUTIES:
1. Recognize and respond effectively in emergency situations by activating the Emergency Action Plan
2. Actively guards and scan the pool area at all times; refrains from socializing while guarding.

3. Communicate and enforce all pool policies and rules in a personable and professional manner.
4. Perform rescues in the event of drowning or swimming accidents.

5. Perform first aid and CPR according to the demands of adverse situations.

6. Dress and appearance are consistent with standards including wearing your swimsuit, guard shirt, and whistle while on duty.

7. Spot hazards or potential hazards and take measures to prevent accidents.

8. Conduct pool inspections reporting any concerns to the supervisor.

9. Provide a welcoming environment for all patrons.

10. Document any incidents and/or injuries.

11. Maintain a clean and tidy work space

12. Perform other duties as assigned
WORKING CONDITIONS:
The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations will be made if necessary:

Mental Demands:
Ability to communicate effectively (verbally and written); ability to instruct and model desirable skills and attitudes; ability to remain productive and maintain control under stress; ability to supervise others in a non-coercive manner; maintain a clear focus on customer service

Physical Demands:
While performing the duties of this job, the employee is regularly required to sit; stand and move throughout the facilities. Ability to react to emergency situations by quick movements, strenuous activity, and on occasion assist or lift persons in distress of varying weights.  Required to remain alert to dangerous situations while sitting, standing or walking for various lengths of time.
The foregoing statements describe the general purpose and responsibilities assigned to this job, and are not an exhaustive list of all responsibilities, duties and skills that may be required.
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